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RSETI
Rural Self Employment
Training Ins tutes

Powering Rural Entrepreneurship

ICICI FOUNDATION FOR INCLUSIVE GROWTH
Established in the year 1994, the ICICI Group stands tall today as a leader in the domain of financial services in
India. The ICICI Foundation for Inclusive Growth was formed in early 2008 with the aim of promoting, inclusive
growth in the economy. ICICI Foundation in its mandate of catalyzing inclusive growth has been supporting
developmental work in four identified focus areas viz., primary health, elementary education, skill development
and sustainable livelihood in tandem with financial inclusion.
In order to create an ecosystem to promote sustainable livelihood initiative, ICICI Foundation spearheads its
mission through the ICICI Rural Self Employment Training Institutes (ICICI RSETIs) and its satellite centers to
create short-term, market-driven skill development training programs. In its endeavour to fulfil this mandate
towards promoting self-sustainability, ICICI Foundation extends support in building market & credit linkages.
ICICI Rural Self Employment Training Institutes (ICICI- RSETIs) are bank-run institutions that function under the
banner of Ministry of Rural Development (MoRD) drawing support from ICICI Bank and ICICI Foundation. ICICI
RSETIs works on creating sustainable livelihood opportunities for unemployed rural youth, the majority of
whom belong to the underprivileged sections of the rural society by imparting vocational training programs and
also facilitating market linkages for them. Since 2011, ICICI RSETIs have embarked on a dynamic journey
where thousands of lives have got transformed on account of increased income belonging to the districts of
Udaipur and Jodhpur.
Since March 2011, ICICI RSETIs at Udaipur and Jodhpur have grown from strength to strength by extending
their unflinching support to the underprivileged provided through resource inputs from both parent
organizations – the ICICI Bank and the ICICI Foundation. These RSETIs of ICICI have gained due recognition and
appreciation by the Ministry of Rural Development for its impact in transforming the ecosystem in the
hinterland.
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Message

Saurabh Singh
President ICICI Foundation for Inclusive Growth and
Senior General Manager, ICICI Bank Ltd.
“Embrace what you don’t know,
especially in the beginning, because
what you don’t know can become your
greatest asset. It ensures that you will
absolutely be doing things different from
everybody else.” This beautiful quote
inspires to learn new things.
India’s economy is growing, and aspiring
to reach USD 5 trillion marks in 5 years.
However, India’s rate of job creation has
not kept up with the growing workingage population. Over 30% of youth aged
15-29 in India are seeking employment,
education or training (NEETs). A serious
effort needs to be done to support these
youth in need.
ICICI RSETI has been working in the field
of sustainable skill development from
several years in the district of Udaipur
and Jodhpur. Since inception, these
RSETI have trained 83,560 aspirants
through 2964 training programs. The
growth in numbers is a reflection of its
growing popularity and its phenomenal
success. ICICI RSETI is sustaining a
settlement ratio of 76%, which is one of
the highest amongst all other RSETIs. As
a commitment towards women
empowerment, the share of women
participants in these training is 54%.
During 2018-19, a total 520 training
programs were conducted in which
15085 candidates were trained.
All the above efforts reflect our vision to
uplift the rural youth and women. Many
innovative and focused efforts have
been made by ICICI Foundation for
Inclusive Growth, the prime body behind
these training programs.

ICICI Rural Self Employment Training
Institutes (ICICI RSETIs) in Udaipur and
Jodhpur continue their focus on rural skill
development targeted at local selfemployment opportunities. ICICI RSETIs
have strengthened their efforts during
the fiscal 2019 and imparted training
programs to more than 15,000 people
through its network of 2 residential and
19 satellite centres by pioneering the
‘training at the doorstep’ model. We
continue to be amongst the top-rated
RSETIs across the country.

Since inception these
RSETI have trained
83,560 aspirants
through 2964 training
programs. The growth
in numbers is a
reflection of its
growing popularity
and its phenomenal
success.

Message

Anuj Agarwal
President - ICICI Satat Aajeevika Society
COO - ICICI Foundation for Inclusive Growth
Take up one idea. Make that one idea
your life. Think of it, dream of it, and live
on that idea. Let the brain, muscles,
nerves, every part of your body, be full of
that idea, and just leave every other idea
alone. This is the way to success! –
Swami Vivekananda
This quote inspires us to work towards a
future which does not exist today, yet
can be imagined and can be made
possible. ICICI RSETI is working in the
field of sustainable development and is
committed to developing Udaipur and
Jodhpur as “Model Districts” for Skill
Development and Livelihoods.
ICICI Foundation for Inclusive Growth
has been working towards attaining
sustainable growth by promoting
livelihood initiatives in urban and rural
areas. ICICI Foundation also runs the
ICICI Rural Self Employment Training
Institute (RSETI), which operates in the
districts of Udaipur and Jodhpur. The
RSETI model aims to provide demandbased training programs in locally
applicable trades to create sustainable
livelihood opportunities for rural youth
for self-employment. It means that
youth in the village will seek their
livelihood in their village itself and need
not move to urban areas in pursuit of a
livelihood. Cumulatively, over 83,000
youth have been successfully trained by
ICICI RSETIs in Udaipur and Jodhpur.
Women empowerment has been a
thrust area at ICICI RSETI in order to
leverage the untapped potential, in the
context of the socio-economic milieu in

the villages. Going ahead, we at ICICI
RSETI see women assuming greater
significance in the changing socioeconomic dynamics of the country. In the
fiscal year 2018-19, ICICI RSETIs have
trained over 15,000 youth, with the
share of women participants at 68%. The
percentage of women participation and
the enthusiasm they display is a
reflection of their aspirations and their
commitment to being an equal partner in
growth. Focused efforts have been
made to enhance their participation and
also to provide them a platform to launch
their own enterprise.
ICICI RSETIs in Udaipur and Jodhpur
have received several encomiums for
the successful implementation of skill
development and entrepreneurship
programs. Our efforts have been lauded
by various government bodies and other
stakeholders. It is our privilege to have
received recognition from the Ministry of
Rural Development, Government of India
and the National Centre for Excellence of
RSETIs as the recipient of the country’s
top-performing RSETIs award, for the
6th consecutive year.

We at ICICI RSETI see
women assuming
greater significance in
the changing socioeconomic dynamics of
the country. In the
fiscal year 2018-19,
ICICI RSETIs have
trained over 15,000
youth, with the share
of women participants
at 68%.

Acknowledgement

Sanjay Kumar Choudhary
HEAD- ICICI RSETIs
Jodhpur & Udaipur

ICICI RSETI, Udaipur and Jodhpur since
its inception are carrying out numerous
skill training programs in the remote
areas of these districts thus providing a
vital platform of learning and launching
their enterprise. Since 2011, ICICI
Foundation for Inclusive Growth is
managing both RSETIs and
subsequently, it initiated many
innovative approaches such as the
opening up of satellite centre at the
block level in both Udaipur and Jodhpur
district, implementing “On the Job
Training” (OJT) and distribution of “free
toolkits” in all technical trades. All
these and many other initiatives
together have created a constructive
environment for the growth and have
motivated the youth including women
towards entrepreneurship. For
maximum benefit, the candidates are
further facilitated by way of credit
linkages and a dedicated placement
team that works round the year to
ensure proper settling in of trained
candidates.

General of NAR and Mr P Santosh,
National Director for RSETIs, NACER
(Bengaluru). We express our sincere
gratitude to Mr Saurabh Singh,
President - ICICI Foundation for
Inclusive Growth and Senior General
Manager, ICICI Bank for his visionary
leadership, inspiration and motivation
for setting up RSETIs on a mission
mode. We have been fortunate to
receive unwavering support and
guidance from Mr Anuj Agrawal, Chief
Operating Officer- ICICI Foundation for
Inclusive Growth who is also our
Mentor philosopher and guide.

I am indeed grateful to Mrs Anandi
(IAS) and Mr Prakash Rajpurohit, IAS,
District Collector, Udaipur and Jodhpur
respectively and Chairman of Local
advisory committee-RSETIs, for their
faith in our institution and for being a
constant support in all our endeavors.
I feel proud to present consolidated
Annual Report of Udaipur and Jodhpur
which represents an amalgamation of
our successful accomplishment
In 2018-19, ICICI RSETIs had trained carried out in the year of 2018-19.
15,085 youth, among these 10316
(68%) were women participants. We I also acknowledge the immense
achieved a settlement ratio of 75% contribution of ICICI RSETI Udaipur and
which was made possible because of Jodhpur teams for ensuring the
the unflinching support both from the highest quality of work for achieving
ICCI Bank and the ICICI Foundation for the targets successfully. I encourage
them to expand their efforts in the
Inclusive Growth.
coming years.
The Institute has been able to
accomplish its vision of inclusive
growth with the assistance and
guidance of Mr RR Singh Director

ICICI Foundation for
Inclusive Growth is
managing both RSETIs
and subsequently, it
initiated many
innovative approaches
such as the opening
up of satellite centre
at the block level in
both Udaipur and
Jodhpur district,
implementing “On the
Job Training” (OJT)
and distribution of
“free toolkits” in all
technical trades.
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ICICI RSETI UDAIPUR & JODHPUR

OVERVIEW OF ICICI RSETI’s
Towards achieving its goal of
promoting entrepreneurship and
livelihood development, ICICI RSETIs
have been working in Udaipur and
Jodhpur on a pragmatic level that
stems from a solution- driven
vocational model. To increase its
outreach ICICI RSETIs have opened
16 satellite centres at the block level.

With wider proliferation, these
centres have evolved as epicenters
for skill development in the
respective geographies. The institute
has also taken many innovative
measures such as the distribution of
“free toolkits", "on-the-job training",
compulsory financial literacy classes,
Entrepreneurship Development

Program (EDP) that makes ICICIRSETIs stand apart from other
contenders in the skill development
sector.

Survey & Market Study
The process of launching skill-development programs is done by a detailed survey of the area comprising of a
collection of primary data related to demographics, socio-economic profile, occupation, literacy level, employment,
existing skill set and other relevant information related to the local business opportunities. Thereafter, a detailed
analysis is done and a report is prepared and on the basis of this report, new inputs are designed and implemented.
On similar notes market study is also conducted in which identification of industry trends, skill-set demand, gap, the
scope of intervention is identified.
Pre Training: Awareness & Mobilization
Entrepreneurship Awareness Program (EAP), Road-shows, Ratri Choupal and other such activities are conducted to
create awareness, application generation and registration of the identified candidates. Pre-assessment and
counselling are also conducted of each candidate before final selection for the training.
Training: Technical & Theoretical
Training consists of theoretical and practical sessions, the Entrepreneur Development Program (EDP), Behavior
games, Industry visits, Guest lectures, Financial literacy and On-the-job training, are some key elements of the
training programs.
Post Training: Follow-up & Hand-holding
In the post-training phase, there is a mechanism of scheduled follow-ups and hand-holding support to every
candidate for the next two years through personal visits.
Placements & Credit Linkage support
An employer's platform is created to identify opportunities for wage employment linkages by conducting job
interviews for the trainees. ICICI RSETIs also facilitate building credit and market linkages to promote
entrepreneurship among trainees.

Annual Report 2018-19
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UNIQUE FEATURES OF
ICICI RSETI
Focused on skill and livelihood
development initiatives, ICICI RSETIs
have been working in Udaipur and
Jodhpur on a pragmatic and solutiondriven vocational model since 2011. To
increase its reach-out at the block levels,
ICICI RSETI has opened 19 block-level
satellite centres. These centers have
come up as a prominent institution of
skill development in the region; it has
also taken many innovative measures
such as the distribution of "tool kits", "onthe-job training", compulsory financial
literacy classes, etc., which make ICICI
RSETIs stand apart from other
contenders in this field.
Satellite Centres
A satellite centre is a fully-equipped nonresidential training facility at the block
level. It runs on the same guidelines and
standards practices as any district-level
RSETI. These satellite centres maintain
and follow the highest level of quality
inputs and have thus emerged as the
pioneering skill development centres to
generate livelihood means for the rural
youth.
Sensitization Programs
To reach out to the youths of the rural
area and to increase the awareness
among the target masses about our
training programs, ICICI RSETI
participates in several local meets viz.,
Rojgar Mela, Gramsabha, Ratri Chowpal,
Community Fairs, etc. It also aligns and
coordinates with the local governing
bodies and departments like Panchayati
Raj Institutions members, Nagar Nigam,
and Banks. As mentioned, the core

3

purpose of such programs is to create
awareness so as to ensure maximizing
enrolments and reaching out to the
needy and potential audience in the rural
space.
Innovative Awareness &
Mobilization Mediums
ICICI RSETIs have been working
relentlessly to create awareness about
the institute through extensive outreach
activities spread throughout the year.
Entrepreneurship Awareness Programs,
Ratri Choupal, radio jingles, road-shows,
pamphlet distribution and newspaper
advertisements are some of the
activities that help reach out to the
needy candidates be it youth or women.

kits". These toolkits contain the basic
essential tools and equipment to help
them in setting up their own business
enterprise. These toolkits also act as
encouragement by giving them a
professional identity to successfully setup their respective business enterprises
to post their completion of training by
ICICI RSETI.
Financial Literacy

An 11-hour Financial Literacy training is
added to each Skill and Entrepreneurship
Development Program which is usually
taught by select ex-bankers. During the
session, the trainees learn about the
importance of savings, basic banking
processes, insurance, credit and
judicious use of the finances. They are
On-Job Training
given brief about all major Government
sponsored credit linkage schemes in
All training programs are complemented these sessions.
with a mandatory 3 to 5 days on-the-job
training wherein the candidates get Placement & Mobilization Cell
hands-on experience in their chosen
field of industry. The training is deemed ICICI RSETIs have a dedicated team
complete only after the completion of which is involved in conducting a market
the on-job training by each candidate. scooping study to identify new trades for
This initiative, in particular, has also training, create an employers' platform
helped us in placements of our trainees, and finds opportunities for placement
as many times the companies hire linkages by conducting job interviews for
having completed this orientation in the all trainees.
relevant industry.
Credit Linkage Facilitation Camps
Toolkits
ICICI RSETI focuses and promotes
It is always our endeavor to conduct entrepreneurship development of its
several technical pieces of training and pass-out candidates. The FLC team
thereafter mentor the passed-out (Financial Literacy Coordinators)
candidates to start their own enterprise. facilitates establishing linkages with
We also go a step further to support various Government-sponsored credit
them by way of providing them free "tool linkage schemes to enable them to

ICICI RSETI UDAIPUR & JODHPUR

RSETI
Rural Self Employment
Training Ins tutes

Powering Rural Entrepreneurship

initiate their entrepreneurial ventures.
The issues related to credit linkage are
addressed at public governing body
meetings, State Level Banker's
Committee (SLBC), Block Level Banker's
Committee (BLBC), District Level RSETI
Advisory Committee (DLRAC) and
District Level Coordination Committee
(DLCC).
Community Level Initiatives

Support to Government-run Social
Schemes
From time to time, RSETI-Udaipur has
actively participated in many
government-sponsored schemes by
providing training inputs in initiatives
such as – Prime Minister's Employment
Generation Program (PMEGP), Micro
Entrepreneurship Development Program
(MEDP), Kaushal Vikas Sakhi, Tourist
Guide Refresher Training Program,
E x p o r t Pr o m o t i o n Pr o c e d u r e &
Documentation, also in General EDP
trainings such as Fast Food Stall Udyami,
Road Side Tea & Food Stall, etc.

ICICI RSETIs have initiated special
training programs targeting village
community especially women and SelfHelp Groups (SHGs) in trades such as
dairy farming, goat rearing, and verminc o m p o s t i n g t o p r o m o t e s e l f - Aligning with National Skills
e m p l o y m e n t a n d c o m m u n i t y Qualifications Framework (NSQF)
development among women of rural
In August 2015, the Ministry of Skill
background.
Development and Entrepreneurship
notified some Common Norms.
Knowledge Partnerships
Subsequently, these have been
To facilitate industry linkage, ICICI RSETIs a m e n d e d t w i c e , w i t h t h e l a s t
h a v e e s t a b l i s h e d k n o w l e d g e amendment coming made in February
partnerships with industry leaders in 2017. Common Norms specify the input
trades such as electrical and computer standards, outcomes, funding norms,
fund-flow mechanism, evaluation,
accounting to name a few.
monitoring & tracking, and empanelment
of training providers & assessors. Skill
Success Stories
development courses offered by ICICI
We have a strong system and standard RSETI are aligned with the National Skills
format to collect and document success Qualifications Framework (NSQF)
stories of successful candidates on a guidelines. Common norms mandate a
regular period. Every year we publish a minimum training duration of 200 hours
success storybook containing our best for the courses meant for fresh entrants
performing top 50 candidates with and 80 hours for re-skilling or skill
photographs and stories, and we also upgrading of the existing workforce.
publish a coffee table book once in ten They also provide for Recognition of Prior
years. We also report and send the Learning (RPL) for persons who have
stories of successful candidates to acquired skills through informal or
experiential mechanisms.
NACER every month.
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PERFORMANCE
HIGHLIGHTS 2018-19
Udaipur

Jodhpur

Total

258

262

520

Number of
Candidates
Trained

7521

7564

15085

Settlement

75%

75%

75%

Women
Participation

64%

73%

68%

Financial
Literacy to
SHG Women

1689

1119

2808

1482

1573

3055

Number
of Training
Programmes
Conducted

Credit
linkages

5

ICICI RSETI UDAIPUR & JODHPUR

Training Programs Conducted 2018-19

No. of Batches

Candidates
Trained

Training Programme

520

15085

Self - Employment
Programmes

468

13688

Wage Employment
Programmes

45

1242

7

155

Skill Upgradation
Programmes

Demographic Distribution of
Trained Candidates
9%

General

15%

7%

Minority

2%

2%

Schedule Tribe

47%

Jodhpur

Udaipur
53%

OBC

29% Schedule Caste

29%
7%

PERFORMANCE SINCE INCEPTION
Udaipur

Jodhpur

Total

PERFORMANCE SINCE INCEPTION
Figures

Percentage

Figures

Percentage

Figures

Percentage

Number of Training program conducted

1514

1450

2964

Number of candidates trained

42638

40922

83560

Settlement

32664

77%

31107

76%

63771

76%

Women Participation

23705

56%

21777

53%

45482

54%

Average Batch Strength

28

28

28

Training in figures Data Since inception (Udaipur-2006, Jodhpur-2007) till March 31, 2019
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PERFORMANCE
KEY INDICATORS

7

2016 - 17

2017 - 18

2018 - 19

No of Training
Programmes

526

529

520

Total Trainees
Trained

15044

15061

15085

Share of Women
Trainees

8114 (54%)

9259 (61%)

10316 (68%)

Share of SC / ST

5557 (37%)

5567 (37%)

6383 (42%)

Share of
Minorities

476

442

628

Share of OBC

6370

6948

6212

BPL Candidates
Trained

1824

2370

2848

Percentage
of Settlement

75%

75%

75%

Average Batch
Strength

29

28

29

ICICI RSETI UDAIPUR & JODHPUR

Women Participation
Year
2016-17

Year
2017-18

46%
Female Trainees

Male Trainees

39%
Female Trainees

54%

Share of Men Trainees
Share of Women Trainees

Year
2018-19

Male Trainees

32%
Female Trainees

61%

6930
8114

Male Trainees

68%

5802
9259

4769
10316

Year
2017-18

Year
2018-19

Ratio of Self-and Wage employment
Year
2016-17

1%
9%

17%

10%

83%

Self-Employed
Wage Employed
Skill Upgradation

90%

12493
2528
23

90%

13533
1500
28

13688
1242
155

Credit Linkage
45%

44%

41%
35%

36%

33%

33% 33%

24%

Udaipur
Jodhpur
Consolidated

Annual Report 2018-19

Year
2016-17

Year
2017-18

Year
2018-19

44%
36%
41%

24%
45%
35%

33%
33%
33%
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ICICI RSETI UDAIPUR & JODHPUR

TRAINING PROGRAMMES
CONDUCTED: CATEGORY WISE
Trained 7634

Agriculture EDP

Settled 6036

Under its mandate, ICICI RSETI has been continuously working for capacity-building of rural youth mainly engaged in
farming by demonstrating new farming techniques and by providing an entrepreneurship orientation in managing
farms successfully. The aim is to fetch higher yields as well as earn lucrative prices for their hard work. Under this
initiative, ICICI RSETI has initiated Agriculture EDP in Dairy & Vermicomposting, Organic Farming, and Agriculture
allied activities after conducting an in-depth study of the needs and the market conditions which is an ongoing
exercise. Agriculture EDP mainly focuses on resolving issues related to poor agriculture production and livestock
productivity through contextually relevant techniques of farming and scientific livestock management.

S No.

Programmes

Sponsored by

Number
of Batches

Number
of Trainees

No. of Trainees
Settled

Settelment
Rate

1

Advance Dairy

ICICI Bank Ltd

7

214

200

93%

2

Dairy Farming and Vermi
Compost Making

ICICI Bank Ltd

179

5586

4356

78%

3

Dairy Farming and Vermi
Compost Making

ICICI Bank Ltd

18

510

444

87%

4

Goat Rearing

ICICI Bank Ltd

29

969

738

76%

5

Krishi Udyami

ICICI Bank Ltd

5

185

164

89%

6

Vegetable Nursery
Management and Cultivation

ICICI Bank Ltd

4

130

104

80%

7

Goat Rearing

ICICI Bank Ltd

1

40

30

75%

243

7634

6036

79%

Total

Annual Report 2018-19
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Trained 2917

Process EDP

Settled 1883

With the rapid rise of globalization and service sector in India, more products & services are made available to the
population with the help of a strengthened distribution network. ICICI RSETIs offers Process Entrepreneurship
Development Programs which ensures higher absorption rate locally thus giving growth momentum to selfemployment.
Programmes

Sponsored by

No. of
Batches

No. of
Trainees

1

Beauty Parlour Management

ICICI Bank Ltd

13

372

244

66%

2

Carpentry

ICICI Bank Ltd

2

52

45

87%

3

Cellphone Repairs and Service

ICICI Bank Ltd

20

467

286

61%

4

Electric Motor Rewinding & Repair Services

ICICI Bank Ltd

10

253

134

53%

5

Fast Food Stall Udyami

ICICI Bank Ltd

1

25

7

28%

6

Gharelu Vidyut Upkaran Seva Udyami

ICICI Bank Ltd

23

562

329

59%

8

House wiring

ICICI Bank Ltd

3

66

45

68%

9

Men's Parlor & Saloon Udyami

ICICI Bank Ltd

3

78

73

94%

10

Office Administration

ICICI Bank Ltd

3

74

50

68%

11

Photography and Videography

ICICI Bank Ltd

5

111

70

63%

12

Plumbing and Sanitary Works

ICICI Bank Ltd

4

85

66

78%

13

Refrigeration and Air-Conditioning

ICICI Bank Ltd

6

174

135

78%

14

Road side Tea/Food Stalls

ICICI Bank Ltd

1

25

15

60%

15

Shop Keeper

ICICI Bank Ltd

1

25

17

68%

16

Two Wheeler Mechanic

ICICI Bank Ltd

16

389

233

60%

17

UPS and Battery Making and Services

ICICI Bank Ltd

1

25

20

80%

18

Welding and Fabrication

ICICI Bank Ltd

5

134

114

85%

117

2917

1883

65%

S No.

Total

Trained 155

Skill Upgradation
S
No.

Programmes

Settled 105

No. of
Trainees

No. of Trainees
Settled

Settelment
Rate

1

Advance Mobile Servicing

ICICI Bank Ltd

5

113

71

63%

2

Refresher Training Programmes- Women's
Tailor

ICICI Bank Ltd

2

42

34

81%

7

155

105

68%

Total
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Sponsored by No. of Batches

No. of Trainees Settelment
Settled
Rate

ICICI RSETI UDAIPUR & JODHPUR

Trained 2610

Product EDP

Settled 1875

The agriculture and dairy sectors of India have a great opportunity for setting up small, medium and micro enterprises
by utilizing indigenous products such as raw materials, labor, and manufacturing techniques which are easily
available locally. Providing skill development to the rural youth through Product EDPs enables them to establish their
production units and earn a sustainable income in future.
S No.

Programmes

Sponsored by

No. of
Batches

No. of
Trainees

No. of Trainees Settelment
Settled
Rate

1

Bricks Making

ICICI Bank Ltd

7

245

182

74%

2

Men's Tailor

ICICI Bank Ltd

2

60

42

70%

3

Pagadi & Safa Making Udyami

ICICI Bank Ltd

1

35

20

57%

4

Papad, Pickle & Masala powder Making

ICICI Bank Ltd

3

84

53

63%

5

Paper Cover, Envelope and File Making

ICICI Bank Ltd

2

56

48

86%

6

Phenyl & Liquid soap making

ICICI Bank Ltd

1

30

23

77%

7

Hand Embroidery

ICICI Bank Ltd

1

28

13

46%

8

Women’s Tailor

ICICI Bank Ltd

70

2072

1494

72%

87

2610

1875

72%

Total

Wage Employment
Programme

Trained 1242

Settled 997

Like other tier-II cities, Udaipur and Jodhpur are also witnessing significant growth in some activities like
manufacturing, construction, and mining. Therefore, there is a continuous demand for young and skilled workforce in
these sectors. ICICI RSETIs run many programs which are designed to cater to the local industry demand. A key
element of these programs is compulsory on-the-job training which gives them hands-on industry experience.
S No.

Programmes

Sponsored by

No. of
Batches

No. of
Trainees

No. of Trainees Settelment
Settled
Rate

ICICI Bank Ltd

5

104

84

81%

1

Computerized Accounting

2

Language Training programme for Hospitality

ICICI Bank

1

21

21

100%

3

Masonry & concrete works

ICICI Bank

26

768

606

79%

4

Office Administration

ICICI Bank Ltd

1

17

12

71%

5

Sand stone cutting and finishing

ICICI Bank Ltd

12

332

274

83%

45

1242

997

80%

Total
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Trained 527

General EDP

Settled 392

Under this category, various training programs which are directly related to government schemes are conducted
such as Pradhan Mantri Employment Generation Program (PMEGP), Khadi and Village Industries Commission (KVIC),
topics like entrepreneurship development, financial aspects of business, marketing, communication etc., are
covered. After completing the training, the trainees are eligible for government subsidies.

S No.

Programmes

1

Bank Mitra

2

Business Correspondent &
Business Facilitator

3

Sponsored by No. of Batches

No. of Trainees
Settled

Settelment
Rate

RMGB Bank

4

87

70

80%

NRLM

6

185

127

69%

EDP for PMEGP Beneficiaries

DIC/KVIC

8

155

132

85%

4

Export promotion procedure
& documentation

ICICI Bank Ltd

1

38

19

50%

5

General EDP

ICICI Bank Ltd

1

32

26

81%

6

Grocery & Kirana Shop

ICICI Bank Ltd

1

30

18

60%

21

527

392

74%

Total

Trained 15085

Consolidated Training Data Udaipur & Jodhpur 2018-19

Sr.
No.

Programme

Settled 11288

No. of
Sponsored No. of
Trainees Settlement
By
Batches
(Total)

Training
contribution
Ratio

1

Agriculture EDP

ICICI BANK

243

7634

6036

79%

51%

2

Process EDP

ICICI BANK

117

2917

1883

65%

19%

3

General EDP

ICICI BANK

21

527

392

74%

3%

4

Product EDP

ICICI BANK

87

2610

1875

72%

17%

5

Wage Employment

ICICI BANK

45

1242

997

80%

9%

6

Skill Upgradation

ICICI BANK

7

155

105

68%

1%

520

15085

11288

75%

Total

13

No. of Trainees
(Total)

ICICI RSETI UDAIPUR & JODHPUR

TRAINING PROGRAMMES
CONDUCTED: CENTRE WISE
ICICI Rural Self Employment Training
Institute – Udaipur and Jodhpur have
been committed to inclusive growth and
capacity development of rural youth. To
fulfil this promise we initiated a concept
of "Satellite Centers" which are fullyequipped non-residential training centre
at the block level. It runs on the same
guidelines and standards practices as
any district-level RSETI. These satellite
centres maintain and follow the highest
level of quality thus has emerged as

prominent skill development institutes
catering to the needs of rural youth.
Since the establishment of its first
satellite centre, this model has helped
ICICI RSETI to reach out more and more
youth. These centres are equipped with
organized classrooms, technical and
practical labs, basic amenities and
infrastructure that a standard training
institute ought to have so as to provide
an environment of shared learning and
development for the rural community.

Since the
establishment of its
first satellite center,
this model has
helped ICICI RSETI
to reach out more
and more youths.

Udaipur
Location
(Block)

Date of
Establishment

No. Of Training
Programmes Conducted

Trainees
Trained

Settlement
(%)

Badgoan, Girwa
& Udaipur city

Mar 05, 2006

35

895

78%

Mavli

Mavli

July 13, 2013

21

600

74%

Semari

Semari

Dec 02, 2014

21

603

67%

Rishabhdeo

Rishabhdeo
& Kherwara

May 15, 2015

22

606

63%

Bhinder
& Lasadiya

Bhinder

April 15, 2014

32

912

71%

Gogunda

Gogunda

July 01, 2015

18

541

83%

Jhadol

Dec 22, 2012

23

684

73%

Salumber

May 05, 2014

19

603

67%

Public
Satellite Centre

Kotda

October, 2013

10

348

67%

Dairy Project

Mavli

April, 2015

26

789

93%

SHG Project

Kurawar &
Sarada

April 2016

31

940

81%

258

7521

75%

Centre
Name
Residential
Center

Jhadol
Salumber

Total
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Jodhpur
Location
(Block)

Date of
Establishment

No. Of Training
Programmes
Conducted

No. of
Trainees
Trained

Settlement
(%)

Mandore,
Jodhpur City

March 10, 2007

40

1015

80%

Balesar

September 30, 2015

29

780

79%

Baori

Baori

Sep 19, 2013

25

752

78%

Bilara

Bilara

Sep 11, 2013

24

754

75%

Bhopalgarh

April 10, 2013

23

730

75%

Salawas

Luni

October 3, 2014

24

748

76%

Phalodi

Phalodi

Oct 13, 2013

27

761

79%

Dairy Project

Bhopalgarh

September 01, 2014

54

1602

66%

NRLM Project

Shekhala

Jan 1, 2018

16

422

77%

Total

262

7564

75%

Centre
Name

Residential
Center
Balesar

Bhopalgarh
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EXTENSION ACTIVITIES: UDAIPUR & JODHPUR
Rashtriya Gram Swaraj Abhiyan: Udaipur
Rashtriya Gram Swaraj Abhiyan a campaign of Ministry of Rural
Development, Government of India was successfully
celebrated across all centres of ICICI RSETIs - Udaipur. Many
events like - Batch inauguration, Credit linkage camps,
Refresher training, Alumni meets and other interactive
meetings/events were organized.
On this occasion, a new Public Satellite Centre was inaugurated
at Kun village in Lasadiya block of Udaipur district. The
inauguration was done by Sarpanch of Kun village, Mrs Raju
Devi Meena. The event was also attended by Mr Pushkar
Choudhary - Ward Panch, Mr Ram Gopal Samota - Program
Manager ICICI RSETI, Panchayati Raj members and other
dignitaries of the Kun village.
Inauguration of two courses – “Beauty Parlor Management” and
“Refrigeration & Air Conditioning” was done by Mr Mukesh
Kalal, Additional CEO Zila Parishad - Udaipur at Residential
centre, Udaipur.
In Jhadol Satellite Centre, Credit Linkage Camp was organized,
in which loan cheques were distributed to nine candidates and
eight online loan application forms were prepared.
A refresher training program was organized by Dairy and SHG
Dairy Project team in Fatehpura & Sakroda respectively.
Valedictory of “Masonry and Concrete Works” batch was
conducted at Isarwas village of Salumber block. An awareness
cum registration camp of “Kaushal Panjee” application was
conducted at Semari satellite centre. Alumni Meet of pass out
trainees was conducted at Mavli satellite centre the main event
was organized at the hall of Panchayat Samiti, around 54 passed
out trainees participated in the event. Awareness camp with the
help of Canopy was organized on this day at Pahada village of
Kherwara block.
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Rashtriya Gram Swaraj Abhiyan: Jodhpur

As a part of “Rashtriya Gram Swaraj Abhiyan,” several event and activities were organized at all
centres of ICICI RSETI- Jodhpur.
One of the key features was the inauguration of seven new training batches, which was reported to
NACER. Apart from this an exhibition of garments samples made by alumni of “Women’s Tailor”
batches at Salawas and Baori Satellite Centres. This event known as RSETI Bazaar helped the new
trainees to not only exhibit their products but also gave them an opportunity to interact with
employers in the industry. This event boosted their confidence and proved to be an important
market linkage event.
Credit linkage Camps organized by Jodhpur RSETI with the support from two nationalized banks SBI and UCO. The respective branch managers also participated and distributed the loan
sanctioned letter and Cheque to all 85 Candidates. At Balesar satellite centre, two roadshows were
organized and this awareness drive conducted by candidates of Women’s Tailor and Dairy Farming
& Vermicompost Making at two different locations of the block and covered three villages. A special
EDP session was organized at Baori satellite centre conducted by Mr Mahendra Daiya, Associate
Professor at JIT Institute and NIFT. He shared comprehensive knowledge about new techniques
and technology of garment construction and how to establish and run a business. At Phalodi
Satellite centre, an interactive workshop for our alumni was organized with the main purpose of
knowledge sharing.
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Energy Conservation Day Celebration:
Udaipur & Jodhpur
On December 14, 2018 “Energy conservation
day” was celebrated with great fervor. On this
occasion, various awareness programs were
organized at all the satellite centres both in
Udaipur and Jodhpur RSETIs. Program such
as painting competition, skit performance,
poem, roadshow, debate, etc. were organized
and trainees participated with full enthusiasm.
Topics related to energy conservation such as
– saving electricity, conservation of natural
resources & environment, etc. were discussed
and at the end of the event, everyone took a
pledge to save and conserve electricity and
natural resources.
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Republic Day Celebration
The 70th Republic Day was celebrated in all its
solemnity and grandeur at ICICI RSETI (Udaipur
& Jodhpur) on January 26, 2019. The staff and
trainees saluted the National Flag and pledged
themselves to uphold the honor and integrity,
diversity and uniqueness that is India. In
Udaipur Shri MK Dwivedi, FLC Trainer unfurled
the national flag. This was followed by our
National Anthem. After this, trainees presented
cultural items - patriotic songs, speeches and
skits on a patriotic theme. Trainees also
participated in Republic Day Parade, Debate
Competition and Speech Competition. While in
Jodhpur Flag unfurled was done by Chief Guest
Mr Bagh Singh (Director Shri Ram ITI College)
and Mr Happa Ram (Successful Alumni).
Several activities were performed by the
trainees - debate competition, poem, songs, skit
etc. Team Balesar was recognized by Mr Rohit
Kumar (SDM Balesar) for outstanding work in
skill development by ICICI RSETI, in Balesar
Block.

Women’s Day Celebration
Women’s day was celebrated at ICICI RSETI –
Udaipur & Jodhpur. Many programs and
meetings were organized at centre level in
which women officials from local Government
bodies and successful women candidates were
invited. The guests gave a motivational speech
followed by an open discussion on “Women
Empowerment” and issues related to women
rights and equality, etc. Successful female
candidates shared their experience and
challenges faced by them. Trainees presented
cultural programs, songs and poems.
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Valedictory at Vishma: MPUAT adopted village
Under the ‘Smart Village Initiative – “Maharana
Pratap University for Agriculture & Technology”
(MPUAT), Udaipur adopted 2 villages of Vishma
& Hayla of Sayra block for the holistic
development of the farmer's community. ICICI
RSETI, Udaipur conducted two training of
“Dairy Farming and Vermi Compost Making”
started simultaneously for 70 women of SHGs
promoted by Rajasthan Gramin Ajiveeka Vikas
Parishad (RGAVP). On October 1, 2018
valedictory was concluded at Primary school
campus. Prof. Uma Shankar Sharma- ViceChancellor, Dr Snehlata Maheshwari- Director
Extension Education, Dr I J Mathur- Convener
of Adopted Villages, Dr Shashank Bhardwaj
from MPUAT and Mr Sawaram Garasia –
Vishma Sarpanch and Mr Sanjay Kumar
Choudhary-Director ICICI RSETI have attended
the valedictory program.

Visit of District Collector - Shri Bishnu Charan Mallick at RSETI,
Udaipur
District Collector of Udaipur, Shri Bishnu Charan Mallick visited ICICI
RSETI Residential Centre on June 26, 2018. He headed the DLRAC
meeting and after that, he interacted with women trainees of an ongoing
batch of “Bank Mitra”. He also participated in the valedictory of
“Cellphone Repair & Services” and distributed certificates and toolkits to
candidates.

Visit of Shri Ramanand Sharma, SDM at Satellite Centre Bhopalgarh
Sub-Divisional Magistrate (SDM) Shri Ramanand Sharma visited the
Bhopalgarh Satellite Centre and interacted with trainees of “Beauty
Parlour Management”, he took an interactive motivational session in
which he shared the importance of self-employment and its benefits.
He also appreciated the work done by ICICI RSETI for women
empowerment.

Visit of TRIFED team at RSETI Udaipur
A team of TRIFED (Tribal Co-operative Marketing Development
Federation of India Limited), Ministry of Tribal Affairs, Govt. of India
visited ICICI RSETI residential centre, Udaipur on June 19, 2018. The
team included Mrs Sangeeta Mahendra, Executive Director; and other
members. At first, they had a meeting with the RSETI management team
to explore possibilities for collaborations and also visited the centre and
appreciated the infrastructure and training quality. The TRIFED team
also interacted with trainees of “Cellphone Repair & Services”.
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The cards of success!
It was a very proud moment for ICICI RSETI
when ICICI Bank decided to give the order to
make 5000 Diwali greeting cards to women
trainees of Lakadwas village of Udaipur.
Women candidates who have been provided
skill training in “Paper cover, Envelop and File
making” and are also a part of SHG group
completed the order in a record time of 11 days.
It was not only a new experience but also this
order brought them new confidence. Apart
from this, these women get a regular order of
paper bag making from the local manufacturer.
And bags created by their Self Help Groups
regularly find their way to malls and boutiques
in Udaipur city.

Language learning training programme
ICICI RSETI keeps exploring when it comes to
innovation in training programs and one such
innovative training program “Language
training program for Hospitality ” in
collaboration with tourism department,
Rajasthan was organised at HRH Group of
Hotels, Udaipur for their staff. Total of 21
trainees participated in this program. The
training consists of basics of “spoken
language” in three linguistic - French, Telugu
and Tamil.

Turban making training at Satellite Centre Bhinder
With the support from RAJEEVIKA (Rajasthan
Grameen Aajeevika Vikas Parishad), Udaipur
ICICI RSETI Bhinder satellite centre
successfully organised 10 days skill training on
“Pagdi and Safa Making Udyami” for SHG
groups of Maharaj ki Khedi village, Bhinder. 35
women belonging to SHG groups from the
village participated in this training held from
January 2019. For this training, an expert was
hired. RAJEEVIKA is facilitating market
linkages of these trainees. These trainees have
started production and are also participated in
the annual district fair – “Saras Mela” organized
by RAJEEVIKA at Shilpgram from January 19
to February 5, 2019.
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Health check-up camp
Sandstone cutting is exposed to a number of
diseases because of its exposure to sand dust
and adverse working conditions and lack of
awareness and safety equipment. Taking this
under consideration ICICI RSETI, Baleser took
an initiative and conducted a “Health checkup camp” for the 25 trainees of running batch
of “Sandstone cutting and finishing”. Dr
Rakesh Vaishnav from Government hospital,
Balesar gave his services for this cause and
also provided free consultation and
medicines.

Sensitization
program
A meeting of all the BDO’s, officials and staff
members of Zila Parishad, Jodhpur District
was conducted at Atal Sewa Kendra,
C o l l e c t o r a t e , J o d h p u r. S h r i A v i c h a l
Chaturvedi, IAS, CEO, Zila Parishad took
presided of the meeting. RSETI team was
invited to attend the meeting and to sensitize
the participants about RSETI activities. Mr
S.S. Shekhawat appraised the gathering
about RSETI and its activities and motivated
them to support ICICI RSETI by mobilizing
unemployed youth of their respective areas
for skill training.

Awareness session for CPR
Many times in the case of a medical
emergency we do not know how to help the
person! But the best way is equipped
ourselves with the right training. One such
workshop on CPR i.e. Cardio Pulmonary
Resuscitation was organized at the residential
centre, Jodhpur. 42 trainees and 14 staff
members attended the workshop which was
given by Dr Rajendra – senior consultant at
Medipulse, Jodhpur. In this two hours
session, he taught about this life-saving
technique by giving practical demonstration
and videos.
Annual Report 2018-19
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Cattle Infertility & Nutrition Awareness Camp
A one-day Refresher training program on infertility
& nutrition awareness was organized by the dairy
project-Mavli team on March 14, 2019, in Fatahpura
Village of Mavli Block, Udaipur. Seventy trainees
from the past two batches participated in this
program. The main objective of the training
program was to revise and generate awareness
about the serious problem of infertility among
cattle and its treatment. Dr Bhupendra Bhardwaj
and Dr Manoj Bhale Rao took sessions of topics
related to - Infertility Issues in Dairy Cattle, the
procedure of Feed Making and importance of
various contents in fodder. In the end, they both
listen to queries from the participants and resolved
their doubts.

Participation in Tribal Milan Mela, Kotda
Milan Mela an annual event organized every year
by Adivasi Vikas Manch, this year it was held on
February 23, 2019. The main purpose of this is to
provide a platform to the tribal population from
different parts of Mewar and Marwar to come,
meet and share/discuss various issues faced by
their community. With the purpose to spread
awareness about programs. ICICI RSETI team also
participated in the event. The prominent guests of
the program visited our stall was Prashant
Bhushan, Prominent lawyer and activist. Mukesh
Kalal - ACEO Zila Parishad, Jasmeet Singh Sandhu,
SDM kotda, Bhanwar Singh Chandana and Mrs Jini
Shrivastava from Adivasi Vikas Manch.

Capacity building of trainers
A one-day training program on Platform &
Behavioral Skills was organized by ICICI RSETI for
its all trainers. 34 trainers both from Udaipur and
Jodhpur RSETI participated in this interactive and
conversant training program. Mr Pradeep Daryani
of S2F an expert corporate trainer led the whole
day training. This interactive training covered
topics - Applying the right body language, Using
training aids & resources effectively, Taking down
introductions & expectations, Opening the session
appropriately, managing the audience & their
questions, Activities & energizers, Timing your
sessions for effective delivery, etc.
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Motivation session by IIM-Udaipur students
Final year students of IIM – Udaipur Ms. Kinjal
Shah & Ms. Shanu Lodha, administration
officer-IIMU and member of Prayatna club
conducted a motivational session of Office
Administration batch on April 28, 2018. The
main purpose of the program is to motivate
and inspire the young candidates to develop
sense of responsibility, professionalism,
ethics and interest towards work.

Dairy Project Bhopalgarh: Cattle Insurance Camp
A camp with the support of various banks and
their staff was conducted at Bhopalgarh
satellite centre on January 29, 2019. The main
purpose was to spread awareness about Rs.
12/- annual premium insurance scheme i.e.
“Pradhanmantri Suraksha Bima Yojna”
among the trainees of “Dairy Framing and
Vermicompost Making” program. In this
purposeful camp, the team facilitated 92
women trainees to get risk cover under this
scheme. Total of 110 trainees participated in
this event.

Participation in “100 Days MSME Support &
Outreach Campaign”

As a part of a national campaign started by the Prime minister of India – “Micro, Small and Medium
Enterprises (MSME) Support and Outreach Program” in which officials from various departments
appraised the entrepreneurs about various facilities being extended to MSME sector by the
Government and financial institutions. On February 02, 2019, officials from banks – Mr S.K Jain - GM
UCO Bank, Mr K.C Kalara - DGM, Mr Kumawat - LDM, Mr Ramani – DDM and RSETI staff were
present. The campaign is to improve access to credit, market and to extend handholding and
facilitation support to MSMEs through credit plus Services.
Annual Report 2018-19
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A NEW “GREEN LANDMARK” ON IT’S WAY
Status of ongoing construction of ICICI RSETI’s Jodhpur Green building
In the last financial year on March 1,
2018, ICICI Foundation started an
aspiring project of ICICI RSETI’s
Jodhpur new Green building with a
target to finish and shift the training
centre within the financial year 201920. The vision is to construct a
building which will be not only
“environment-friendly” but also a
net-zero for energy, water and
waste. The Green building (also
known as green construction or
sustainable building) refers to both a
structure and the application of
processes that are environmentally
responsible and resource-efficient
throughout a building's life-cycle.

ventilation, rainwater harvesting,
energy-efficient and eco-friendly
phytoremediation STP for waste
treatment and reuse, zero discharge
institution i.e. 100% water reuse,
rooftop solar plant, usage of energyefficient 5 stars rated electronic
appliance, and use of super energyefficient brush-less DC ceiling fans.
Also some innovative demo such as hydro-electricity, gravity light, solar
light, solar cooker, e-rickshaw etc.
make this project more unique.
Together this makes this green
building 100% zero waste discharge,
100% water reuse and energy netzero building.

Soon after the “Foundation laying
ceremony” the construction started
on full swing. One of the green points
is the usage of local material and
taking it a step further we have used
rock/stone which has been obtained
from excavation at site. This has
resulted not only use of native
material but also cost-saving.

The Green building of ICICI RSETI
Jodhpur will be awarded a ‘Net Zero
Energy- Platinum’ rating by the Indian
Green Building Council (IGBC),
making it the first new building in the
country to get this certificate. The
award will be a recognition of the
gamut of features that enable a
sustainable environment at the
building as it consumes less water,
optimizes energy, conserves natural
resources, generates less waste and
provides healthier spaces for its
occupants, as compared to a
conventional building. The certificate
of Green Building will be handed over
on the inauguration day of the
building by IGBC officials.

At the completion of the
construction, this green building will
be having many innovative and
environment-friendly features which
will not only keep the structure cooler
in summers but also will provide
abundant daylight which will save
electricity usage. Several other
factors such as optimized orientation
of building, minimum heat gain, cross
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The Green building of
ICICI RSETI Jodhpur
will be awarded a ‘Net
Zero Energy- Platinum’
rating by the Indian
Green Building Council
(IGBC), making it the
first new building in
the country to get this
certificate.

ICICI RSETI UDAIPUR & JODHPUR

Glimpse of the “work in progress” of ICICI RSETI Jodhpur's new green building
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PLACEMENTS KEY HIGHLIGHTS
Udaipur
Ÿ Organized seven Employers meets at seven satellite centres namely Bhinder, Salumber, Rishabhdeo, Jhadol,

Gogunda, Semari, and Mavli in order to facilitate Employers/Alumni for the support extended by them to our
trainees and also to sensitize them regarding ICICI RSETI, Udaipur.
Ÿ Participation in “Milan Mela” for Tribal youth in Kotda by having a stall held on 23rd February 2019 organised by

Adivasi Vikas Manch.
Ÿ Arranged sensitization in eight block-level Government senior secondary schools for students of 10th to 12th

classes about RSETI as many of these students are unable to complete their formal education due to financial or
social reasons.
Ÿ Placement of 6 trainees of office administration batch in Bajaj Capital finance company at a salary of 12,500/-

Rupees. Two trainees were also placed in Paytm in the sales department at salary of Rs 18000 per month.
Ÿ Sensitization Activity in Meera Girls College for mobilization of final year students for Office administration Batch

as well as Government Colleges in Rishabhdeo and Gogunda were done.
Ÿ Participation in four Employment fairs at Udaipur organized by employment exchange departments.
Ÿ Total 1145 Trainees offered jobs in various trades.
Ÿ 57 EAPs and Ratri-Choupal arranged by placement team during the financial year.
Ÿ One batch of Paper cover, envelop and file cover making was forward linked with an employer (Creative Hands)

and are getting regular work.
Ÿ One language training program for hotel staff was organized in hotel “Shiv Niwas Palace (HRH Group of Hotels)” in

three languages namely French, Tamil and Telugu.
Ÿ One batch of “Papad Pickle and Masala making Udhyami “was also completed in Sepur village and FSSAI

certificate was procured for them. All are also SHG members formed by RGAVP.
Jodhpur
Ÿ The placement cell had organized 27 block-level 'On-the-Job Training' (OJT) for all eligible trainee batches. 176

new OJT partners were added this year so as to strengthen the network with block-level employers.
Ÿ During the year, 178 exposure visits were conducted across trades to enable trainees for real market scenario.

During the year, 230 guest lectures were organized in which 58 industry experts participated to lend expertise.
Ÿ During the year, more than 1928 new vacancies were identified from the employer's pool. Also, 338 new

employers were added to this pool to expand the recruiter base.
Ÿ Further to support trainees for sustainable livelihood, 79 placement drives were conducted that resulted in the

placement of 1546 trainees. Also in addition to this, 36 EAPs, 29 awareness activities including participation in
seven employment fairs to create awareness about RSETI programs was done.
Ÿ To strengthen the liaison with block-level stakeholders, six block-level employer's meet and 6 SWAYAM (meeting

of RSETI alumni) activity were conducted at the satellite centres. Also, one district-level Employer's meet was
organized at Jodhpur to honor and felicitate the key stakeholders.
Ÿ Six training programs were conducted in the area of Computerized Accounting that comprised of 69 females and

52 male trainees with95% settlement rate.
Ÿ Workshop-cum-training program was conducted for successful women trainees in the area of Women’s Tailor

and Beauty parlour to enhance their employability success that benefitted 28 trainees.
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HUMAN RESOURCE DEVELOPMENT PROGRAMME
S No.

Training Topics

Type

Trainer / Training Institute

Date

Number of
Participants

1

Capacity Building Training Program of
Follow-up Assistant & Mobilizer

Internal

Mohd. Safdar Afaque

16-May-18

16

2

Training Program on Presentation Skill
& Public Speaking of Follow-up Assistant
& Mobilizer

Internal

Mr. Jitesh Advani

19-Jul-18

14

3

Capacity Building Training Program of
Training Coordinators & Office Assistants

Internal

10-Aug-18

22

4

Capacity Building Training Program of
Follow-up Assistant & Mobilizer

Internal

14-Aug-18

18

5

"Trainers Training Program of Women’s
Tailor Trade"

Internal

Mr. Rahul Kumar
Mr. Gaurav Mathur

14-Sep-18

20

6

Training on Entrepreneurship
Development Programme (EDP) of
Mobilizers, Office Assistants, &
Placement Associates

Internal

Ram Gopal Samota
R K Bolia
Priyanka Bhandari
Rajnish B Goswami
Neha Shrimali

27-Oct-18

15

7

Training on Platform & Behavioural Skills
of all the Master Trainers

External

Pradeep Daryani, S2F
Training & Consulting,
Jaipur

19-Dec-18

34

8

Trainers Training Program (TOT) of all the
Master Trainers

Internal

Mr. Chandan Singh
Panwar
Mr. Jitesh Advani

3-Mar-19

25
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Mohd. Safdar Afaque
Mr. Pariotsh Triphathi
Mr. Narendra Singh
Mr. Paritosh
Mr. Akshay Kaushik
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Baseline Study: Block Phalasiya, Udaipur
Study of Feasibility in ‘Fennel Cultivation’ and ‘Drip Irrigation’

Study of Feasibility in ‘Fennel Cultivation’
Background:
Block Phalasiya in Udaipur districtis a hilly region which borders Gujarat
state and is inhabited with tribal population it is seen that despite of
having conditions of water scarcity farmers are not able to utilize drip
irrigation for their benefit also some people have started fennel
cultivation in recent years, so to answer what could be done to improve
the current status of farmers, ICICI foundation has done a study to
assess the feasibility for drip irrigation, scope for improvement in fennel
cultivation

Most farmers earn about 60000 Rs. from fennel crop
which could be increased to 160000 Rs. by proper
practices in fennel cultivation.

Karel
Dharawan
Adahaldoo

Chhali
bokra

Ambawi

Tindori
Sarwan

Hundla

Ambasa

Amba
Bujha
Sandawara

Daiya

Mal

Kawel

Regrana
Bahighatiya

4 Gram Panchayats and 16 villages are covered in analysis.

Present income status of farmers:
16

14

14
12
10
8

7

7

6
4

4

4

2
0
160K or more

As per study after taking out input costs still farmer
could earn about 132015 Rs. and income could be
raised to 12751 per month.

up to 50K

50K-80K

Statistics
Profit/acre
Assuming saved amount for next
crop cultivation
Income for farmer
Income/month (crop of 8 months)

80K-110K

110-140K

Value in Rupees
132015.00
30000.00
102015.00
12751.00

Observation:
Farmer can improve his income by selling seedlings.
Value addition such as confectionaries can raise income of farmers.
Fennel can be easily converted to organic and it may get a good price.
Farmers over use fertilizers and pesticides which increases their input cost.
Farmers can produce manure from the crop residues decreasing input cost.
Suggestions:
Training on irrigation, seed selection and seed treatment for management of Leaf blight
Management of aphid pest attack by inter-cropping, ZBNF techniques and spraying of organic concoction to manage
the smell from the plant
Value addition into confectionaries (Mouth freshener) and Fennel oil.
An Enterprise can be set for selling of seedlings for some relief in investment
Making manure from “crop residue” to decrease fertilizer input cost and free the land for next crop
Soil testing and Training on proper use of fertilizers
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Study of Feasibility in ‘Drip irrigation’
Life of Drip irrigation system: 8 years

Return on investment analysis

Value in Rs.

Investment by farmer

35116.4

Running and Maintenance cost over period of 8 years (assumed)

40000

Increase in annual income of farmer

18000

Increase in income earned by farmer for period of 8 years

144000

Profit for farmer

68883.6

ROI %

91.70%

This implies that farmer earns 91% of the income and loan must be given for 4 years.
After installation of drip irrigation a minimum income rise of 18000 Rs. /acre and a farmer with an annual income of 49824
Rs. /acre could afford a drip system in 4 years maximum if easy EMI’s are provided.
Awareness level on utility of drip

No. of responses

Only 17 farmers know all the four
utilities of drip irrigation levels:
1. Water Saving
2. Weed Management
3. Better Nutrition Supply
4. Better environment for the crop

200
180
160
140
120
100
80
60
40
20
0

180

34
14
1

28

17

2
3
4
Level of awareness on utility of drip irrigation

Not aware

Results from Survey:
1. 123/273 out of farmers experience drying of bore wells.
2. 137/273 farmers have land on hill slopes and suffer from soil erosion
3. Electricity problem is a major drawback for drip irrigation. Solar drip irrigation system is successful
4. 93 People are aware about drip but no one is aware of PMKSY and how to get benefit from it.

What could be done for improvement?
Ÿ Training of farmers with respect to installation, basic operation, maintenance of drip irrigation.
Ÿ Training related to micro-credit, PMKSY awareness, Process of application for Micro Irrigation Systems.
Ÿ Farmers who are cultivating 2 crops/year must be focused for training, then approaching the rest would be

appropriate.
Ÿ Training must be from “level 2” to “level 4” of utilization.
Ÿ Resolving problem of low voltage Electricity supply or adaptation by promotion of solar pumping systems and

storage tanks along with drip irrigation.
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Kotda Block: A Study of Aspiration of Rural Youth
Sample Size:254
Age
Gender

4% 2%

Sayra

Mavli
Gogunda

19%

Bargaon
Girwa

19%

Bhindar

Kurawar

Jhadol

Kotra

Kotra
Lasadiya

75%

81%

Phalasiya

Sarada
Rishabhdev

Salumbar

Semari

Jhalara

Kherwara

Male

Female

18 to 25 Years

31 to 35 Years

26 to 30 Years

36 to 40 Years

Udaipur

Current Employment Status

Education level
Education Status
100

93

90
80
70

48%
52%

63

60

Employed
Unemployed

46

50
40

29

30

23

20
10
0
Illiterate

Interested for Skill
Development training

Primary Education

Secondary Education

Sr. Sec. education

Graduation

Reasons of Unemployment

2%
40

38

35

13%

28

30
25

Not Interested

20

Interested

15

18

17

16

10

Not Sure

5

85%

4

1

0
Lack of skills

Lack of
opportunity

Very Low
Wage

Cant work
beacuse of
physical
limitation

Not willing to Family issues Other reasons
work

Aspiration for Trade
42

42

36

19

17
13
10
3
Cell Phone
Repairs &
Service

Computer
Hardware &
Networking

3

4

5

6

6

Oﬃce
Photography
Banking
Women's Tailor Beauty Parlour Two Wheeler Electric Motor Gharelu Vidyut House Wiring
Administra on
Correspondent
Management
Mechanic
Rewinding & Upkaran Sewa
Repair Service
Udyami

3
Krishi Udyami

2
Masonary &
Concreate
Works

Men's Tailor

Dairy Farming
& Vermi
Compost
Making

Key Issues & Challenge:
Due to low Population density mobilization would be difficult for training.
Can’t go in the field during evening because of safety issues and lack of transport facilities.
Non-availability of proper secondary data and support from different institutions
Collecting women responses is tough as they don’t talk to an unknown man, so recording aspirations is
difficult
Ÿ Youth is not very clear about what they desire to do.
Ÿ Getting the correct information regarding their personal assets and income status is tough.
Ÿ
Ÿ
Ÿ
Ÿ
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CONSOLIDATED BALANCE SHEET AS AT 31st MARCH, 2019

PARTICULARS

SCH

SOURCES OF FUNDS :
Capital Funds
Reserves & Surplus

FY
2018-19

1

Building Fund
Building fund from ICICI Bank Split I.D.F.
Building fund from MoRD
Current Liabilities
Sundry Creditors
Duties & Taxes
Other Current Liabilities

2
3
4

TOTAL
APPLICATION OF FUNDS :
Fixed Assets:
Gross Block
Less: Depreciation
Net Block
Add: Capital WIP

Current Assets, Loans and Advances:
Cash & Bank Balances
Investment
Sundry Debtors
Advances & Deposits
Other Current Assets
TOTAL

FY
2017-18

49,298,780

42,858,257

36,188,000
5,000,000

13,100,000
5,000,000

10,057,858
479,662
3,786,349

4,337,942
442,711
2,014,180

104,810,649

67,753,091

5
26,016,182
3,172,366
22,843,816
41,012,434

6
7
8
9

63,856,250

27,099,106
3,335,911
23,763,195
4,180,510

27,943,705

31,014,518
5,769,611
321,007
2,250,931
1,598,333

19,394,555
5,427,946
508,779
13,539,651
938,456

104,810,649

67,753,091

Notes to Accounts (enclosed separately)
The Schedules referred to above form an integral part of the Balance Sheet.
As per our Separate Report of even Date
For AGRAWAL BHANDARI & CO
CHARTERED ACCOUNTANTS

(SATYENDRA KUMAR AGRAWAL)
Partner
M. N0. 072675

For ICICI SATAT AAJEEVIKA SOCIETY

(SANJAY K CHOUDHARY)
Secretary

(KULDEEP CHITTORA)
Treasurer

Place: UDAIPUR
Date: 17/09/2019

33

ICICI RSETI UDAIPUR & JODHPUR

CONSOLIDATED INCOME & EXPENDITURE STATEMENT FOR THE
YEAR ENDED 31st MARCH, 2019
PARTICULARS

SCH

FY
2018-19

FY
2017-18

INCOME :
Grants
Grant from ICICI Bank I.D.F. for Trainings

34,665,288

35,673,166

7,467,619

8,347,441

68,906,329

64,480,035

Grant from ICICI Bank I.D.F. for Capital Expenditure

1,274,777

3,270,304

Grant received for BPL Candidate Training

6,620,510

0

1,633,390

1,371,209

1,472,588

1,255,694

19,554

12,785

122,060,055

114,410,634

3,313,560

3,145,003

Programme Personnel

37,435,236

33,579,201

Operational Cost

15,474,939

15,568,875

5,713,255

5,608,640

774,533

778,844

6,516,817

6,664,755

128,994

0

7,467,619

8,347,441

Provision for Leave Encashment & Gratuity

0

5,070

Donation

0

400,000

Grant from ICICI Bank I.D.F. for SHG & FIG Projects
Grant from ICICI Bank I.D.F. for Revenue Expenditure

Grant from Other Agencies for Training

10

Bank Interest & Other Income
Saving & FD Accounts
Misc Income
TOTAL
EXPENDITURE :
Administrative Personnel

Center Rent Expenses
Communication & Branding
Awareness, Mobilisation & OJT
Content Development
SHG Formation and Nurturing Project

Expenditure for Trainings by Funds from:
- ICICI Bank I.D.F.

34,665,288

35,673,166

- Other Agencies

956,925

965,225

112,447,166

110,736,220

9,612,889

3,674,414

3,172,366

3,335,911

6,440,523

338,503

TOTAL
SURPLUS/(DEFICIT) BEFORE DEPRECIATION
Less: Depreciation

3

SURPLUS/(DEFICIT) TRANFERRED RESERVES
Notes to Accounts (enclosed separately)
The Schedules referred to above form an integral part of the Balance Sheet.
As per our Separate Report of even Date
For AGRAWAL BHANDARI & CO
CHARTERED ACCOUNTANTS
(SATYENDRA KUMAR AGRAWAL)
Partner
M. N0. 072675

For ICICI SATAT AAJEEVIKA SOCIETY
(SANJAY K CHOUDHARY)
Secretary

(KULDEEP CHITTORA)
Treasurer

Place: UDAIPUR
Date: 17/09/2019
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STAKEHOLDER’S VIEW
It is indeed noteworthy that the training methodology and the best practices followed
by the RSETI are unique thereby resulting in a high settlement rate of the trained
candidates. Training at the doorstep through well-equipped satellite centres at the
block level and making available tool kits to all the trainees to facilitate their on job
training in their chosen field are some of the best practices of ICICI RSETIs which
other RSETIs should emulate.
Charanjit Singh, IFS
Joint Secretary (Skills)
Ministry of Rural Development, Government of India

The joy of seeing a smile on the face of improvised youth, who after training at ICICI
RSETI not only settle in life but also take care of their family, gives all the stakeholder
a sense of satisfaction. Wish the team all the very best.
Prakash Rajpurohit, IAS
Distric Collector & Magistrate, Jodhpur

ICICI RSETI is doing commendable work in the field of skill development thus helping
in providing sustainable livelihood for the rural youth. It is also supporting them in
credit linkages and entrepreneurship development. The content and quality of the
training are of high quality. I wish them success for the future.
Qummer Choudhary IAS
CEO Zila Parishad - Udaipur
It was a wonderful experience to see an actual “Financial inclusion model”. Very good
coordination and service of the entire ICICI RSETI team. My best wishes.
SP Shrimali
Chairman – Rajasthan Marudhara Gramin Bank

It is really amazing, beyond imagination, that this centre is working in Rural skill
development and ensuring employment to rural youth. Best of luck!
RK Jain, IFS
Deputy Conservator of Forests, Forest & Environment Department, Udaipur
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It was a wonderful experience being here. Whole teamwork with great enthusiasm
and passion. Keep it up.
Sangita Mahendra
Executive Director, TRIFED, New Delhi

ICICI RSETI, helping the youth in enhancing their Skills & providing a sustainable
livelihood.
Pratibha Tiwari
HOD & Principal Scientist, CAZRI, Jodhpur

Great arrangement & infrastructure, excellent attitude. ICICI RSETI is doing a great
service to society. Wish the entire team all the best.
R.R. Patel
AGM, UCO Bank and National Faculty NIT IFBI, Jodhpur

Visited ICICI RSETI, Udaipur. Very much impressed with the facilities, Training as well
as a follow-up. I wish all the success and all my best wishes.
D K Chawala
Assistant Director - Khadi and Village Industries Commission (KVIC), Jaipur

vkbZlhvkbZlhvkbZ vkjlsVh dh foftV dj cgqr lq[kn vuqHkwrh gqbZA lHkh izf’k{kd vius drZO; ds izfr lefiZr FksA Nk=ksa dks
i`Fkd&i`Fkd lqfo/kk mUgs mPp xq.koÙkk iznku djsxhA laLFkku dh lkQ&lQkbZ] LoPNrk mPp Lrj dh gSA jk”V dh bl lsok ds fy;s
cgqr&cgqr /kU;okn o ‘kqHkdkeuk,saA
Jheku ih ds iz/kku
egkizca/kd] Hkkjrh; fjt+oZ cSad] t;iqj

eq>s vkÃlhvkÃlhvkÃ vkjlsVh vkdj cgqr vPNk yxkA ;gk¡ xjhc ifjokj vkSj fiNMs+ yksxks dks vkRefuHkZj gksus dk ekSdk feyrk
gSA izf’k{k.kkfFkZ;ksa dks tks lqfo/kk o lacy feyrk gS og dkfcys rkfjQ gSA
Jherh thou dqoj
ljiap & pkVh;k [ksM+h] xksxqUnk
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Khushboo Pandya
Beauty Parlour Management
Village: Gingla, Udaipur
Salumber Satellite Centre

Khushboo Pandya was 23 years old and had just completed her BA when she got married to Gajendra who
currently works in a Hospital at a monthly salary of INR 7000 per month. She lives in a very small town in
Salumber block of Udaipur – Gingla, with her husband, 4-year-old daughter and in-laws. As time passed she
realized that surviving on the current state was difficult as the income of her husband barely met their basic
essential requirements, and for every small need she had to depend on others. Therefore with the
determination to become independent, she decided to do something. To her luck, she came to know about
ICICI RSETI during a mobilization drive in her town. She immediately enrolled herself for the “Beauty Parlour
Management” training program.
According to her, this training gave her a new ray of hope. In this training, she learned various kinds of Makeup, Haircutting, Facial, etc. with both theoretical and practical classes. Session of financial literacy (FLC) and
entrepreneurship development program (EDP) was also conducted where she learned bank work,
government financial schemes and customer handling and other aspects related to enterprise building.
Soon after completing the training program she started working from her home with the help of “free tool kit”
given to her. As she got new confidence, with the help of some savings and family support she opened her
beauty parlour in the town – “Sandhya Beauty Parlour”, it was also the first beauty parlour of the town.
Gradually with the help of “word of mouth publicity” she got good clientele and today her parlour is running
exceptionally well and she is earning between 8 to 10 thousand rupees per month. She also gives training to
other girls and her future plans are to start a cosmetic shop along with beauty services.
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Kabir Phool Tavad
Electric Motor Rewinding & Repair Service
Village: Gathiya, Udaipur
Rishabhdeo Satellite Centre

Kabir Phool Tavad is 25 years old and eldest of all his siblings. He lives with his parents and one sister and two
brothers. His father is a traditional farmer with a very small land thus earning from agriculture is not sufficient
enough to fulfil the needs of the family. His father and he had to work as laborers to keep the kitchen running.
One day an EAP (Entrepreneurship Awareness Program) meeting was organized in his village by ICICI RSETI
in the Rishabhdeo satellite centre in which benefits of skill training was stated. He liked the idea and filled the
form on the spot which enrolled him for “Electric Motor Rewinding and Repair service” training program.
The highly technical and practical training lasted for 45 days and in this training he learned all necessary
aspects, working and troubleshoot of an electric motor. At the end of the training, 5 days on the job training
was also part of the curriculum which helped him to get hands-on experience of the market. After the
completion of the training program, he started working from home and saved some money. 6 months later he
opened his first shop. After some time as the demand for his work increased he opened his 2nd shop on the
highway, and very recently he has opened his 3rd shop which is close to his native village. He has employed
two labors and today he is a busy technician and successfully running his motor repairing work and found
stability and hope for his family. His monthly average income is Rs. 40,000.
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Laxmi Lal Gayri
Dairy Farming & Vermi Compost Making
Village: Khemli, Udaipur
Dairy Project Mavli

Laxmi Lal Gayri is a hardworking farmer and at the age of 40, he is ready to take it to next level all
thanks to his skill training of ICICI RSETI. He currently lives in Khemli village of Mavli block with his
parents, wife and four children. He has been struggling from a very long time and has faced rough
times from his childhood; somehow Laxmi Lal gradually grew interested in the dairy business and
started focusing on it. He even brought his new cattle, but by using traditional methods the
expenses were more than the earning, adding to his troubles the cattle use to get sick often. His life
got hope when one-day ICICI RSETI team conducted an EAP (Entrepreneurship Awareness
Program) where benefits of the training program were discussed and Laxmilal immediately
enrolled himself for the 16-day “Dairy Farming and Vermi Compost Making” training program.
In this training he learned about Breed improvement, common diseases and their cure, important
Vaccination, Artificial insemination, balanced diet by providing nutritious feed and supplements,
organic farming and vermicompost, azola making. In his words “The training was very interactive
and the trainer was very qualified and catered to all our queries, I learned many new things which I
had only heard of.”
“The first thing I did was to stop selling or throwing the cow dug and prepared cemented pits for
making vermicompost,” LaxmiLal said proudly. After the training he immediately made many
changes in his traditional methods like adding the mineral mixture, balanced feed practices, adding
calcium in drinking water, he also started the AI process for breed improvement. All these efforts
improved his situation and today his daily milk yield is 80 liters per day which he sells at the private
dairy. In his words “Because of this training today my dairy business is in profit and I have able to
reduce the cost to a good extent; the health of my cattle has improved a lot.”
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Naka Lal Kasotiya
Gheralu Vidyut Upkaran Sewa Udyami
Village: Jhadol, Udaipur
Jhadol Satellite Centre

Naka Lal Kasotiya is the youngest of all his siblings. Life has been throwing odds at him right from
when he was 2 years old and a fatal accident left him disabled his leg, as a result, he cannot walk. He
could only study until 5th grade as he had to leave his studies because of a severe illness. His family
and brothers supported him despite what life had thrown at him and this boosted his confidence. As
he grew up, he developed an interest in electronic work and started sitting at a relative’s electronic
repair shop as a helper with no pay. Gradually seeing his interest and work he started getting paid.
His last drawn salary was INR 5000 per month but he was not satisfied and wanted to start his own
work but did not have many skills and in-depth knowledge. One day ICICI RSETI team conducted
and EAP “Entrepreneurship Awareness Program” in his village and he immediately enrolled himself
for “GheraluVidyutUpkaranSewaUdyami” or Electrician training program.
According to him all the staff and trainers supported him and in this training, he learned to repair
products like – Washing Machine, Mixture/Grinder, Iron, house wiring etc. and most of all he liked
the support and motivation he got from the staff and trainers.
After completing the training he started a small shop in front of his home and soon repair work from
the nearby area started coming. Today his monthly earning is between INR 7000 to 10000 per
month. He also repairs electric motors and in irrigation season his monthly earning increases to INR
2000 per month. ICICI RSETI team also helped him to get “Mudra” loan of INR 50,000 which helped
him to set up his shop. His future plan is to sell electronics products in his own shop.
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Bhavru Ram
Krishi Udyami
Village: Luni, Jodhpur
Baori Satellite Centre

Farming is not a job, it’s a way of life; is a saying that perfectly goes when we talk about Bhavru Ram.
Coming from a family of poor farmers Bhavru Ram’s childhood was scant with lack of resources and
basic amenities and as a result, he ended up farming from a very young age.
His methods of farming were very traditional and were not giving his desired results but there was
no one to guide through it and thus his earnings were low and expenses were higher. One day an
EAP or Entrepreneurship Awareness Program meeting held at his village by ICICI RSETI Baori
Satellite centre team and they explained the villagers about the benefit of the training program.
Bhavru liked the idea and enrolled for the “Krishi Udyami’ training.
The training gave him a better knowledge and the importance of organic farming. He was told of the
significance of Soil Testing and was trained to use the supplements accordingly.
On the completion of his training, Bhavru immediately got the soil testing done and started using
organic manure like ‘Jeva Amrit’. The increased usage of these natural manures decreased his costs
significantly and as a result, he now saves INR30000 per bigha.
Bhavru has marked his presence in the family today and thanks ICICI RSETI for assisting his journey
towards success.
Today I am a successful farmer and it's all because of the training of ICICI RSETI
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Channa Ram
Two Wheeler Mechanic
Village: Bhopalgarh, Jodhpur
Bhopalgarh Satellite Centre

Channa Ram hails from a below-average income family and has faced always dearth in his early life.
Adverse circumstance made him leave his studies and started doing labor work. Soon he started
working at a bike repairing workshop and started taking interest in the work. He soon started
dreaming about to become a skilled mechanic one day, but his financial condition was the biggest
huddle to take up any professional training.
One day an EAP or Entrepreneurship Awareness Program meeting was organized in his village by
ICICI RSETI in which benefits of skill training was told to villagers and Channa Ram immediately
enrolled for “Two Wheeler Mechanic” training program. In his words “The training program was a
very good experience and I had not expected such a quality training, the trainer was very supportive
and encouraging.” He gained a lot from financial literacy and Entrepreneurship Development
Program.
After completion of the training program, he worked for six months at a company service centre to
gain more experience. Soon he got a bank loan of INR 1.95 lakhs with the help of ICICI RSETI and
started his own bike repair workshop. At present, he is earning INR 25000 per month.
“The training program was a very good experience and I had not expected such a quality training,
the trainer was very supportive and encouraging.”
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Mikudi
Women’s Tailor
Village: Khedapa, Jodhpur
Baori Satellite Centre

A physical disability cannot stop a person from achieving success in life, is what Minkudi’s life’s all
about. Minku has seen all adversities in life, be it her disability in walking or her father’s untimely
death. Her marginalized living conditions forced her to leave her dreams of getting education and
government job aside and resort to finding a way of keeping the kitchen running for 5 people in the
house.
Her life took a turn when she came across an EAP meeting held by ICICI RSETI in her village
Khedapa. She attended the meeting and was inspired to start her journey of entrepreneurship. She
immediately enrolled herself in the Women’s Tailor program. The 41-day training course taught her
a lot about stitching, and she was overwhelmed by how supportive and helpful the staff was
towards her. She liked the FLC classes which gave her insights on savings and importance of banks.
After completing the project, she wanted to start her own work but had to face a little difficulty for
the same. But with her family support, she invested INR8500 and started her own shop by the name
of Minku Tailor. She now earns INR8000 per month and is happy to be an earning member of her
family. She has even sent her female friends and relatives to ICICI RSETI so that they can also be a
part of the journey of self-sustenance. “I got self-employed and got the opportunity to help my
family.” Said Minkudi when asked about her experience post-training.
ICICI RSETI gave me the opportunity to learn and now as I have started my enterprise I can support
my family.”
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Manju Saran
Dairy Farming & Vermi Compost Making
Village: Birani, Jodhpur
Dairy Project, Bhopalgarh

Manju Saran is one of the most active members of “Board of Director” of Manasvi Agro Producer
Company an initiative of ICICI RSETI – Jodhpur which deals in collection and sale of milk. This
company is run by trained women members of SHG groups in Bhoplagarh block. But her road to
success was not easy. She was good in studies and wanted to become a teacher but had to leave
her studies in between (BA 2nd year) and was married to Birbal who is a traditional farmer with very
limited income. The financial condition was very weak and thus she decided to take the matter in her
hands, she decided and start selling milk but since she had only two cattle and was applying only
traditional methods the milk yield was very less up to 8 liters which she use to sell to a private
vendor at Rs. 35/- per liter. When she heard about dairy farming training she really got excited and
saw an opportunity and volunteer her place for the training. In the year 2014, she attended her first
training in “Dairy Farming” and join the newly formed SHG group and in the year 2018, she again
underwent training in “Dairy Farming and Vermi Compost Making” and also became a member of
the of “Board of Director” of Manasvi Agro Producer Company.
After completing of the training she took a loan and brought new good breed cattle and gradually
increased the cattle strength in her farm, at present she has 6 cattle and daily milk yield is around 40
liters and she sells the milk at the corporative society on an average rate of Rs. 45 per liters
depending on the fat of the milk. She has also constructed cemented cattle shed and cultivating
“Azolla” which has improved the quality of milk. Today she is a confident woman and doing regular
saving in the SHG group, from her savings she has also brought scoter from which she does all
market-related work of her own. Her future plan is to further expand her present milk business.
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Udaipur

Bishnu Charan Mallick, IAS - District Collector
Udaipur attended the valedictory program and
distributed certificates and interacted with the
trainees.

PK Pradhan, General Manager - RBI, Jaipur
interacting with the trainees of Office
Administration batch.

Sangeeta Mahendra, Executive Director –
TRIFED India visited the campus with her team
and interacted with the trainees of ongoing
batch of Cellphone Repairs & Service.

Qummar Choudhary, IAS – CEO Zila Parishad,
Udaipur and Dr Inderjeet Mathur – Ex Extension
Director-MPUT, Udaipur interacting with the
trainees

RK Thanvi- Chief General Manager, NABARD,
Jaipur interacting with the trainees of Office
Administration.

SP Shrimali, Chairman-RMGB Bank interacting
with the trainees.

ICICI RSETI UDAIPUR & JODHPUR

Jodhpur

SK Jain, General Manager - UCO BANK Head Office, Kolkata
& Mr KC Karla, DGM - UCO BANK Zonal Office distributing
the certificates at the valedictory program.

Gaurav Agrawal, IAS - Commissioner, Jodhpur Development
Authority facilitating certificate to person with disability

AK Vyas, Circle Head - Punjab National Bank, Jodhpur
interacting with the trainees of PMEGP

Umesh Sharma, AGM - RBI visited ICICI RSETI Jodhpur
Residential centre.

SP Shrimali, Chairman-RMGB interacting with the trainees of
Computerized Accounting

Jawahar Choudhary, RAS - ADM City, Jodhpur visited the
ICICI RSETI Jodhpur residential centre and looked after the
facilities and labs of the centre

Annual Report 2018-19

46

MEDIA COVERAGE

47

Udaipur
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Jodhpur
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AWARDS & RECOGNITION 2018-19

“Business Excellence and Innovative Best Practices Academia Award – 2019”NDIM, New Delhi
On February 17, 2019, ICICI RSETI was awarded “Business Excellence & Innovative Best Practices - Academia Award 2019” for
its extraordinary achievements & exemplary contribution to the society and to the brand India. The award was presented by
Former Prime Minister of India, Dr Manmohan Singh Chief Guest at NDIM Convocation to Mr Sanjay Kumar Choudhary – Vice
President ICICI Foundation for Inclusive Growth & Head ICICI RSETIs.

Recognition of ICICI RSETI, Balesar on the
Republic day event:
On January 26, 2019 at the “Republic Day” event
team Balesar was recognized by Mr Rohit Kumar
(SDM Balesar) for outstanding work in skill
development by ICICI RSETI, in Balesar Block.
Hoshiyar Singh, Training Coordinator received the
award.
49

Recognition of ICICI RSETI, Bhopalgarh Satellite Centre on the Republic
day event:
On August 15, 2018 at the “Independence Day” event team Bhopalgarh was
recognized by Mr. R.N. Sharma (SDM Bhopalgarh) for outstanding work in skill
development, award was received by Ratanlal Swami, Training coordinator.
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ICICI RSETI UDAIPUR OFFICE :

ICICI RSETI JODHPUR OFFICE :

RSETI Bhawan, PF Office Road,
Opposite Pacific College, Chitrakut Nagar,
Bhuwana, Udaipur - 313 004
Contact: 0294- 2980369
Email ID: rseti.udaipur@icicirseti.org

Rajeev Gandhi Nagar ‘F’ Block
Khasra No. 61 & 72,
Chokha, Jodhpur 342001
Contact: 9214230020
Email ID : rseti.jodhpur@icicirseti.org

www.icicifoundation.org/rseti

